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Except to the extent that the rights are specifically limited by the provisions of this
Agreement, the City retains all rights, powers and authority granted to it or which
it has pursuant to any law or the City Charter, including, but not limited to: The
right to direct the work force; increase, decrease or re-assign the work force; hire,
promote, demote; discharge or discipline for cause; transfer or reclassify
employees; provide merit increases; assign employees special work
requirements, and to determine the necessity, merits, mission and organization
of any service or activity of the City or of any City Department, Agency or Unit.
The City’s failure to exercise a management right does not preclude the City from
exercising it at some time in the future.

The City has the sole and absolute right to determine the nature and type of,
assign, re-assign, revoke assignments of or withdraw assignments of, City
equipment, including motor vehicles, to or from employees during, after or before
hours of duty, without consultation or meeting and conferring with the employees
affected or the City .Association of Management Personnel/IFPTE, Local 21,
representing such employee.
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